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ST. GEORGE'S C OF E AIDED SCHOOL

Our address is:

Church Lane
New Mills
High Peak
Derbyshire
SK22 4NP

Tel. No. 01663 743222
Fax: 016663 744512

e-mail: info@st-georgescofe.derbyshire.sch.uk
www.st-georgescofe.co.uk

Derby Diocesan Council of Education
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Full Street
Derby
DE1 3DR
Tel. No. 01332 291988

Derbyshire County Council
County Hall
Matlock
Derbyshire
DE4 3AG

Tel. No. 01629 580000

Copies of letters and policies etc are available in large
print and can be obtained upon request from the office.




Dear Parents/Carers

Welcome to St George’s Primary

St. George’s is a Voluntary Aided primary school and you may be wondering
what this means. Our school was established in 1846 by the parish church
and consequently has a religious ethos and character.

A voluntary aided school is a state-funded school in England and Wales in
which the Governors owns the school buildings, contributes to building costs
and has an influence in the running of the school. The Christian ethos
permeates throughout the whole school. The Diocesan Board of Education
also supports the school in a variety of ways.

As a Church Aided School we very much believe that we are part of the
community and see ourselves as a neighbourhood school with firm links to
our Parish Church. The school Governors, Diocese and Staff of the school
work together to provide a stimulating, caring and secure environment for your
child.

We offer a broad and balanced curriculum for 3 to 11 year olds and it is our
intention that every child realises his or her potential. We commit ourselves to
finding ways for each and every one to experience success within a Christian
setting.

Myself, Governors and all school staff are very aware of Every Child Matters
which is a Government Initiative which was launched with the aim that every
child, whatever their background or circumstances have the support they
need to:

Be healthy

Stay safe

Enjoy and achieve

Make a positive contribution
Achieve economic well being

With this in mind our curriculum is geared to the needs of the child.

| am sure that within this hardworking, caring community, your child’s needs
will be catered for.

| look forward to working in partnership with all families; we will continue
working effectively together, for the benefit of the children

Yours sincerely

P Thomas
Headteacher




Our Mission Statement

To give all children an appropriate, broad and balanced education,
including understanding, knowledge, skills and attitudes, to achieve
personal success

To give an equal opportunity in all aspects of learning

To show respect, care, understanding and love towards everyone and the
environment

To promote tolerance and co-operation

To acknowledge that everyone is valued and to develop self-esteem

To give all children a variety of experiences within a Christian setting.

At. St. George’s we think these values are importan

Care and respect for yourself and others

Honesty

Commitment to learning and high standards

Development of self-esteem

Preparation for life-long learning




How is the School Organised

School begins for many of our children in our Nursery Class and then transfer
to Reception.

For 2010/2011
Foundation Stage and

Key Stage 1 2 classes:

Reception Class and
Y1/Y2 Class

2 teachers (job share)

1 teacher

Our Admission Number is 32 in KS2 but in KS1 the maximum class size will
be 30.

The school is fortunate in having a hard working and committed team of
Teachers, Teaching Assistants and Special Educational Needs Teaching
Assistants throughout the school, who are “committed and make learning
enjoyable and effective”. (Ofsted)




Our Curriculum
It is our aim to provide a broad and balanced curriculum and that all children
irrespective of age, ability, gender, race or disability will access a curriculum that will
enable them to achieve success and fulfil their potential.

We do highlight Numeracy, Literacy, Science, ICT and R.E. but all other areas of the
curriculum are covered during the year, such as Music, History, Geography, Art, P.E.
& Design Technology. The curriculum may be taught to a class, group, or individual
or even a combination of these strategies during the day. The school however, does
have a strong Arts bias — whether it is visual or dramatic. Dance & movement is
also a strength of the Arts curriculum.

The school introduced French as our Modern Foreign Language in KS2 and
continues to be taught.

Our computer suite is an invaluable asset to the school’s development of ICT and
the school also receives additional support from an ICT specialist teacher.

We have also created a Food Technology room, to encourage and develop
children’s awareness of healthy diet and foods. All classes are able to access this
room.

We enjoy and have a “Curriculum Week” on a specific theme each year — this is
related to one or all of the areas in the Arts.

The school has policy documents on all areas of the curriculum, which can be
inspected on request. Our schemes of work are based on the guidance provided by
the Qualifications & Curriculum Authority and the New Primary Frameworks are
constantly being reviewed and assessed for progression and continuity. We are
always happy to discuss curriculum areas with you. Please do try to attend
curriculum information sessions.

The Governors and all school staff are very aware of Every Child Matters which is a
Government Initiative which was launched in 2003 with the aim that every child,
whatever their background or circumstances have the support they need to:

Be healthy

Stay safe

Enjoy and achieve

Make a positive contribution

Achieve economic well being
Wlth this in mind our curriculum is geared to the needs of the child. Irrespective of
race, gender or disability, each child will be given an equal opportunity.
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The targets set for 2012:
KS1 Targets — Cohort of 15
L2+ - 75%
KS2 Targets — Cohort of 13
L4+ English 80%

Maths 80%
With 88% of KS2 children achieving 2 levels or more from KS1

These are challenging targets but we believe are realistic and attainable.
Other classes also set targets for groups, or individual children in reading,
writing and numeracy and these are reviewed and monitored on a regular
basis.

Progress of each child is monitored very closely by the class teacher and
formal assessments take place in the Reception class with the Foundation
Profile Key Stage 1 — Y2 SATs, Key Sage 2 — Y6 SATs. Although Y1
undertake a standardised test called MIST (Middle Infant Screening Test) and
Y3, Y4 and Y5 undertake the QCA tests. All test results are reported to
parents.

During the year, the Reception class children will be involved in the
Foundation Stage Profile. Which assesses the whole child, this again will be
reported to parents. Do not hesitate to discuss your child’s progress with the
class teacher at any time.

Results for KS2 & KS1 SATS 2011 can be found in the Appendix.
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Parents as Partners
At St George’s we recognise how important it is for the pupils, parents, staff
and governors to work together.
We feel that dialogue between parents and the school is essential to the
education and emotional well being of the pupils. We urge parents to inform
us of any medical conditions affecting their child(ren) and to let us know of
any changes regarding data relating to their child(ren) on an event driven
basis.
We maintain regular contact with parents and members of the community
through:

Newsletters

Diaries

Open Evenings — 3 times a year to discuss progress

Concerts and other social events

PTA Meetings

Information Sessions on Topics, SATSs etc.

Our web site (www.st-georgescofe.co.uk)

Annual parents questionnaire & feedback

Open Days in the Nursery and Schol
We are pleased to discuss issues with parents at a mutually convenient time.
Parents are also given a written ‘end of year report’ on their child’s progress.
Parents are also most welcome to help in classes — please contact the school
or a member of staff if you have some spare time, and require more details of
what is involved.

The school also has a hardworking PTA which helps to raise money for the
benefit of all children. All parents are welcome to join.

School Council:_the school also has a School Council, in which elected
representatives from each class discuss, on a regular basis, issues relating to
the children & school. It is providing to be an excellent way of gathering the
children’s views on St. George’s.

If any parent wishes to raise an issue/complaint against the school then
please contact the Headteacher in the first instance.

New Mills Toy Library

We are proud to be the host of New Mills Toy Library here at St. George’s.
There are sessions every Monday during term time from 9.45 to 11.30 and all
are welcome.

D TOY LIBRARY

THLE

.N.NETWORK
New Mills Children’s Centre Parent and Toddler Group Sessions are held in
our Nursery on Thursdays (during term time) from 1.00 p.m. until 3.00 p.m.
After School
Children who have booked with the local after school clubs/carers are picked
up from school every day during term time. (Good Times Out of School Club
Ltd. (tel.n0.01663 742226).
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Collective Worship

As an ‘Aided’ Church of England school, a collective worship is an integral
part of school life and it is held daily, which is Christian.
Monday — Whole School Worship
Tuesday — Whole School Worship : Clergy
Wednesday — KS1/KS2 Worship
Thursday —Class Worship
Friday — Whole School Worship/Celebration of Good Work

As noted by the Ofsted Inspection : ‘Worship contributes strongly to the
Christian ethos of the school'.

Worship is also held in the St. George’s Parish Church once a month, and on
special occasions such as Harvest, Advent, Christmas, Easter and Ascension.
Children and Staff also attend Education Sunday in St. George’s Church.

You may withdraw your child from worship but please discuss this issue with
the Headteacher. Children withdrawn from worship will be supervised by an
adult.

R.E.

The school follows the Derbyshire New Agreed Syllabus for R. E., in which we
have incorporated Diocesan advice & guidance. Itis a wide ranging syllabus
that does include raising the child’s awareness of other Faiths. Our R.E. very
often interweaves with our Personal, Social & Health Education curriculum
and Circle Time and Spiritual, Moral, Cultural and Social Policy.

In addition, we also place a great deal of emphasis on Spirituality. Spirituality
within our school is developing the children’s awareness that there is “more to
life than meets the eye, something more than the obvious, something to
wonder at, something to respond to.” Spirituality is not a matter of teaching
children what to think but helping them to explore what they think. An area
has been set up for the children to use as a ‘reflective space’.
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Spiritual, Moral, Cultural and Social
Development

The policy should be seen alongside the ‘Aided’ Church of England status of
the school which we hope is reflected in our special identity, and we
interweave these areas to our curriculum plan.
Spiritual Development is concerned with how a child acquires the capacity for
reflection and values and is the basis for them to develop an understanding of
their own identify and at the same time develop a sense of being part of a
group. Spirituality is not a matter of teaching pupils what to think but rather,
helping them to explore what they think. The school attempts to encourage
positive development in several ways;
Beliefs > express their views openly

> develop personal values

Awe and > develop a capacity for reflection
Wonder > to be inspired by the natural world

Stillness > to explore the meaning of stillness

Meaning and > ask questions about life
Purpose

Self Knowledge > grow in understanding of their own identity

Relationships > develop a sense of being part of a group

Creativity > exercise the imagination
Moral Development is a child’s knowledge, understanding, intentions,
attitudes and behaviour in relation to what is right or wrong. The school
supports and encourages:
telling the truth
keeping promises
respecting the rights and property of others
acting considerately towards others
helping those less fortunate than ourselves
self discipline
the school totally rejects:
racial intolerance
bullying
cheating
deceit
cruelty
irresponsibility
dishonesty




We believe that it is important to establish and develop a code of personal
values in relation to self and others: Self — eg — self awareness, self
confidence, self esteem, self control, self reliance, self respect, self discipline
and responsibility.

Others — eg — tolerance, respect for persons, property, the environment,
truthfulness, compassion, co-operativeness, sensitivity and love.

By developing this basic moral code we hope to help children to establish
their own values and develop the self confidence to hold fast to what is right.

Social Development is acquiring the competencies and qualities necessary to
play a full part in society. We wish to complement and extend the ‘life skills’
which children should be receiving from their family and wider community.
We have developed a scheme of work for personal and social education.
Implicit in our approach, is that children need to become:

- more aware of their own identity as individuals

- more aware of the importance of taking account of the

feelings and wishes of others

Cultural Development is designed to broaden a child’s awareness of all
aspects of culture including for example : art, books, music, religion, science,
technology, politics and economics, and also to develop a sense of
understanding and tolerance of their own culture and of others.

It is our belief that the Spiritual, Moral, Social and Cultural development of the
children in our care must be undertaken in partnership with, and receive the
full support of, all parents. By working together we hope to provide positive
guidance for the growth and development of children’s behaviour, attitudes
and values in order that they can live as Christians in today’s society.
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Safequarding
The whole school takes Safeguarding procedures very seriously indeed.

Children have to feel safe within the school and as part of Governors’
responsibilities the school has in place a rigorous Safeguarding Policy. This
involves ALL staff having a CRB check and even a Governor has to undergo
this too, and this is reviewed every 3 years. Applications for posts can have
to be verified through documentation. Two Governors on the Personnel
Committee has undertaken online, Safeguarding training during the academic
year 2009/2010. The school also operates a CRB Central List showing
entries for all staff who work in school or volunteer. Discussions take place
with different age groups on what constitutes a safe and an unsafe situation.
Sex Education Policy

After careful consideration, the Governors in consultation with the school and
parents have decided to offer Sex Education as part of our P.S.H.E.
curriculum and in Y5 and Y6, children will receive information related to
puberty. It will be appropriate to the pupil’s age and experience and will be
presented within a moral, family-orientated and Christian framework.

Parents of Y5 and Y6 children are always invited to preview materials to be
used, prior to the children seeing them. Your views on the content are
important to us. Our school nurse is available to support any parents on this
matter if required.

You as parents also have the right to withdraw your child from such lessons,
but please discuss this with the Headteacher.

Race, Disability and Gender Equality

As an inclusive school we have Policies on Gender Equality, Racial Equality,
Disability Equality and Equal Opportunities. Parents are more than welcome
to access these at any time and also to see our full list of additional policies.
We monitor these Policies carefully together with the impact they are having
and the Head will produce an annual report on these.

Drug Awareness

The school also incorporates into the Personal, Social & Health Education
Scheme information on drug awareness and involves both the Local
Education Authority and the local Police.

It will be presented in a way appropriate to the pupil’s age. If you would like
further information of these plans then please contact the Headteacher.

The school has been awarded the status of Health Promoting School and
one.

One of the issues to be focused on in the coming two years will be Drug
Awareness. The school has an Action Plan and a group which oversees this
project. Achieving this prestigious award was an exciting time for the school.
Also, as part of our Personal, Social & Health Education curriculum, we
achieved the Anti-Bullying Award of Excellence during this year.

The school also supports a healthy snack initiative as part of the National Fruit
Scheme for schools. Details of which can be obtained from the Headteacher.
All meals cooked on the premises are healthy and provide the child with a
balanced diet.
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NURSERY CLASS
Our Nursery class is an integral part of the school; it is not a separate school
or unit. The nursery children partake in all our school activities and is an
excellent facility. Nursery children follow a Foundation Stage curriculum,
mainly through play and experimental learning and is carefully monitored and
planned by the staff. Links with home/parents is verbal, so please do not
hesitate to contact us if you have any concerns about your child.

applications are considered against the school published admission number,
which is 26. All parents will be notified in writing, of the Governors’ decision.
Children will be admitted at the start of the term after their third birthday and
places are awarded in age order. Although Looked After Children (i.e. those
in the care of the Local Authority) and those with a Statement of Educational
Needs will be given priority, if the placement is deemed appropriate to meet
their needs. Application forms are available from the school office or nursery
teacher.

The Nursery class partakes in all school concerts, visits to St. George’s
Church and fund raising events.

There are three parents’ consultations, one each term and a written report on
your child at the end of the summer term. Children are expected to attend 5
morning sessions per week but part time admission is available. Please
discuss this with the Headteacher and/or nursery teacher first.

The Nursery was built in 1990 and is equipped to deliver a broad and
balanced curriculum. Great care is given to the fact that each child, as an
individual, will be treated equally irrespective of age, gender, race or disability.

Our Nursery teacher is Mrs. Carole Townsend and the Nursery Teaching
Assistant is Mrs Julia Shuker.

Please note : for admission to Reception class you will need to complete a
Derbyshire County Council Admission Form.
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Behaviour & Discipline
Home / School Agreements

The school is involved in this initiative, where all parents are invited

to participate and all do.If your child is admitted, you are asked to sign

the Home/School Agreement. If you wish further information on this

please contact the Headteacher.
We have very few rules but respect for everyone and everything is crucial.
We also believe that everyone has the right to work. In consultation with
the children, parents and governors, a high standard of behaviour is
expected from all the children.
We aim to teach them common sense, care and consideration for others.
A great deal of emphasis is placed on our Reward Scheme for both Key
Stages; this encourages good behaviour and positive attitudes. The
rewards used in school include praise, credits, merits and certificates.
Negative behaviour and attitude which is unacceptable is dealt with
quickly, using a system of sanctions. The range of these sanctions include

reprimands and warnings, additional work and referral to the Head or
Deputy Head, and parents will be informed. Again, parents are
encouraged to be supportive in such matters.

The Headteacher encourages dialogue in order that any situation can be
resolved.

The school in consultation with parents may, if necessary, involve the
Authority’s Behaviour Support Team.

All Staff and Governors are responsible for supporting and reviewing the
system.

Please ask for a copy of the Behaviour / Discipline Policy.
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Admission Arrangements 2011-2012

St. George’s is a Voluntary Aided primary school and has links to the local
parish church and consequently has a religious ethos and character.

The ethos of this school is Christian and under the auspices of the Church of
England and the Derby Diocesan Board of Education. We ask all parents
applying for a place here to respect this ethos and its importance to the school
community. This does not affect the right of parents who are not of the faith of
this school to apply for and be considered for a place here.

Admission into Reception Class takes place in September every year but
parents can request that their child’s entry be deferred until later in the same
school year. The effect is that the place is held for that child and is not
available to be offered to another child. The parent would not however, be
able to defer entry beyond the beginning of the term after the child’s fifth
birthday, nor beyond the academic year for which the original application was
accepted.

Admissions will be subject to the co-ordinated scheme, which will enable
parents to apply for up to three primary schools and receive a single offer of a
school place. Parents will have to complete a common application form
provided by the LEA, in order to apply for places at all schools. The Authority

will then act as a clearinghouse for the admission of all Derbyshire pupils.

Children who have a Statement of Special Educational Needs, where the
school is named as being the most appropriate educational setting for the
child, will be admitted.

Selection Criteria:

1. Looked After Children (in the care of the Local Authority)

2. Children with a sibling already on the school roll at the time of
application and admission. For the reasons of clarify a definition
of sibling is as follows:

A brother and/or sister

A half-brother and/or half-sister

A legally adopted child regarded as a brother or sister

A step-brother and/or step-sister residing in the same family

unit.
Live in the normal catchment area served by the School. A map
defining the catchment area forms part of this policy and can be
viewed in school upon request.
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4. Request for C of E education for those resident outside the
normal catchment area. In this case children of whom at least
one parent or carer has regularly (1) worshipped at St. George’s
Church for a period of at least one year prior to the date of
application and (2)

(1) Regular means an average attendance of once per month
(2) Church attendance must be verified by a letter from the
relevant priest, minister or churchwarden.

. Resident in the Parish of St George’s Church but outside the
catchment area. A map defining the Parish of St. George’s
Church forms part of this policy and can be viewed in school
upon request.

6. Other children whose parent(s) have requested a place.

The order of applicants within any of the above criteria will be determined by
their proximity to the school. This will be by the nearest available route. The
LA has introduced a GIS system to assist where it is necessary to measure by
the nearest available route. It is anticipated that this will be available to
measure by a standard walking distance calculated to within 2 metres. This
measurement is taken from the postal address file, normally the house front
door. For schools the grid reference is again taken from the postal address
file and will be the centre of the school.

Schools designated by the Secretary of State as having a religious character
(faith schools) are exempt from the provisions making it unlawful to
discriminate on the grounds of religion or belief when oversubscribed in the
terms on which it offers to admit a child as a pupil or by refusing to accept an
application to admit him as a pupil. Other exceptions for faith schools
concern:

a) The content of the curriculum; and

b) Acts of worship or other religious observance organized by or on behalf
of an educational establishment (whether or not forming part of the
curriculum).

Children will not be discriminated against due to religion, disability, race,
colour or gender.




Our planned admission level for 2011/2012 is 30 in KS1 and 32 in KS2. All
applications are considered against each school’s published admissions
number. If there are more applications than there are places available at a
school, places will be allocated according to the school’s published
admissions criteria. If a place can be offered at more than one school, then a
place will be offered at the highest priority school for which the child is eligible.

It is not a requirement for parents to fill in any other supplementary forms.

Derbyshire L.A.’s form invites parents to name their preferred school(s) by a
designated date each academic year and all parents will be informed of their
allocated school place at the same time. Specific dates of these actions are
published in the information pack sent to parents/carers by the L. A.

Appeals - When parents are unable to obtain a place for their child at the
school they want, they can appeal against the decision to an appeal panel
independent of the council and the school. You can get more information and
make your appeal online at www.derbyshire.gov.uk/admissions. Details of
appeals procedure for all Derbyshire primary schools can be obtained by
contacting Call Derbyshire on 08456 058058

This policy has been approved by the Governing Body.




Charging Policy

In accordance with the Education Reform Act of 1988, there can be no charge
for any activities which are a compulsory part of the school or National
Curriculum, but there are a number of exceptions where a charge can be
made :
activities outside school hours which are not part of the National
Curriculum
ingredients / materials for practical subjects
board/lodging costs for residential courses in school time — (unless in
receipt of Income Support/Family Credit. Please discuss this with the
Headteacher.
replacement of lost school books or equipment
costs incurred as a result of deliberate damage to buildings, property or
furniture.
For certain activities/trips it may be necessary to ask parents for a voluntary
contribution towards the costs of the trip.

Charging and Remissions

It is the Governors’ wish that the curriculum is enriched by a wide range of
activities. This can only be achieved if parents maintain a level of financial
support through voluntary contributions.

The school, and often the P.T.A., generously subsidise trips which is very
helpful in these days of rising costs.




The school actively promotes provision of the Arts. Time is allocated each
week to music, art, dance and drama.

We provide a range of experiences and opportunities through visits to the
local art gallery, involvement of the children in our own musical
evenings/concerts, and having visiting theatre and musical groups into school.
There has also been a link between ourselves and the Music and Art
departments of New Mills Secondary School. Also, the school is part of the
Cluster initiative on Drama.

Depending on the time of the year, there will be ‘after school clubs’ with an
Arts bias.

Each year we invite visitors from the Arts to School to work with the children.

I |

Our displays around the School reflect the work of the School and enrich the
environment. Professional Theatre Groups are invited into school from time
to time as well as our local College Drama Section.

The school has achieved the Arts Council for England National Artsmark
(Silver) Award, which covers, mime, dance, drama, musical productions,
concerts etc. in recognition of its work in the visual and dramatic Arts.
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Special Educational Needs
For those children who have been identified as having learning difficulties,
our Special Needs Co-ordinator monitors and assesses their progress
frequently with the class teacher, parents, and the Educational
Psychologist. Other agencies may later be involved, with parental
involvement too, if thought necessary. If you think your child may have
special educational needs, you should talk to your child’s class teacher, to
the SENCO (this is the person who is responsible for co-ordinating help
for children with special educational needs) and to the Headteacher,
straight away.

Individual Education Plans (I.E.P.s) for the children are written in
consultation with parents and meetings are arranged so that parents can
be part of this process. These I.E.P.s give the children & parents a
positive focus.

The Governors support the Special Needs Policy and support all efforts to
obtain help for the children and use the Code of Practice. If you have a
concern that your child may fall into this category, please contact the
Headteacher for further discussion. A copy of our S.E.N. Policy is
available for all parents to read.

The Authority also provides S.E.N. support teachers in school to work
with children who are Statemented or on School Action Plus. More
details can be obtained from the Headteacher on this.

Children with a disability will be welcome to St. George’s and this will not
affect their admission to school. The school has a disabled toilet and two
wheel chair lifts within the school building. The Governors also have an
Accessibility Plan in place, which is reviewed and monitored. As part of a
Christian ethos and our P.S.H.E, children and disabilities are part of our
curriculum

Time 4 U Room

This room has been specifically created and designated to develop
children’s self- confidence, self esteem and help them to understand
values such as tolerance, understanding and empathy with all those who
are around them. The room is well worth a visit and is accessed by
specific children and other classes.




Extra Curricular Activities
We try to provide a range of extra-curricular activities, held after school to
enrich the normal timetable. The activities will change according to staff
availability and the time of year, but we hope to include the following:
Recorders; Chess; Cycling Proficiency; Library; Gardening; Rounders;
Football and Netball, .T. Choir.

Trips and Residential Visits
During the year all pupils are given opportunities to join in trips and visits
which are part of their current topic or project.

In addition, a residential visit is organised each year for pupils in Year 5 and
Year 6, which is planned by the school and approved by the Governors.

The Residential Visit is held every other year, and the children experience a
wide range of activities. It is an excellent experience.

Staff recognise the value of these visits and give much of their own time in
order that they should take place.

If, after undertaking a Risk Assessment, the trip/residential visit, is deemed
inapprorpriate for a child and his/her carer, and might endanger the health
and safety of that child and carer, then an alternative trip will be provided.




Basic Skills Primary Quality Mark
During the Autumn Term (03) the school presented a portfolio of
evidence to an independent adjudicator who assessed that we qualified for
the Award. The Basic Skills Award is a sign of the school’'s commitment to
raising standard in the basic skills. This is the second time we have received
this award.

Healthy Promoting Schools Award
The Award is presented to those schools whose aim it is to provide a coherent
framework for promoting the health of pupils and staff. At the same time the
process supports the school in its aim of raising levels of pupil achievement.

Anti-Bullying Award
The school has recently received the Derbyshire Anti-Bullying Award of
Excellence, for its work in developing and promoting this topic.

The Silver Artsmark Award
The Silver Artsmark award was presented to the school in recognition of its
continued work for the visual and dramatic Arts

\
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INVESTOR IN PEOPLE

Investors in People Award
This prestigious award has been presented to school for its work with all staff
on continuing professional development and acknowledges the school’s
commitment to its workforce.

Activemark
This award has been presented to school for its work with the children in sport
and sporting events.
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Staffing as at September 2011

Teaching Staff

Mr P Thomas — Headteacher

Mrs. M. Brown— Deputy Headteacher/Key Stage 2 Co-ordinator/

Y5/6 Teacher

Mrs J Roberts — Y3/4 Teacher (job share)

Mrs F Hall — Y3/4 Teacher (job share)

Mrs S Craig — Y1/2 Teacher

Mrs R. Mullis — Key Stage 1/Foundation Stage Co-ordinator/
Reception Class Teacher

Mrs C Townsend — Nursery Teacher

Teaching Assistants
Mrs C Killip

Mrs A Stanton

Mrs. C. Bartels

Mrs. J. Shuker

Mrs. H. Swindells
Mrs. K. Hearsum
Mrs. K. Shepherd
Mrs V. Bates

Clerical
Mrs D Harkawenko — Senior Clerk/Admin Officer

Mid-day Supervisors

Mrs J Burgess (Senior Supervisor)
Mrs C Crossett

Mrs N Goodwin

Mrs M Bradbury

Caretaker
Mr M C Stanton

Cleaner
Mrs J Burgess
Mrs M Bradbury

School Kitchen
Mrs M Ford — Cook in Charge
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Governors

The management of the school is under the direction of the Headteacher and
Governing Body who administer the school’s budget.

Other responsibilities include:

Admissions to main school and the Nursery Class

To consider the deployment of staffing, school allowance and other
resources.

Considerations on all matter to do with buildings.

The Governors work with the Diocese on many areas.

Budget allocation

Curriculum Initiatives

Performance Management

Names of Governors

Mr D H Wellens Chairman - Foundation Governor
Mr P Thomas Headteacher - Ex-Officio

Rev. J. Baines Ex-Officio

Mr. P Kendall Vice Chair - Foundation Governor
Mr M Gadd Foundation Governor

Mr T Lambert Foundation (Parent)

Mrs C Buckingham Parent Governor

Mrs H Thompson Parent Governor

Mrs M Brown Teacher/Governor

Mrs C Killip Non Teaching Staff

Mr L Baker L.A. Governor

Mrs G Brown Foundation Governor

Mrs J Pelham Foundation (Parent)

Mrs V Park Foundation Parent Governor
Clerk to Governors Mrs D Harkawenko

All Foundation Governors are appointed by Derby Diocesan Council of
Education.
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School Uniform

St George’s School Uniform will be worn and is as follows :

Girls_- Sweatshirt or Cardigan — plain navy or navy with school badge (No
adverts). Navy or grey skirt / pinafore / trousers / leggings. White blouse / T-
shirt / polo shirt, or with school badge. Blue/white or red/white gingham dress.
White / Navy socks / Navy tights. Black Shoes. No trainers. Sun Cap.

Boys - Sweatshirt or Cardigan — plain navy or navy with school badge (No
adverts). Plain navy or grey trousers/shorts. Plain white T shirt/polo
shirt/shirt., or with school badge. Black Shoes. No trainers. Sun Cap.

P.E. Kit

St. George’s has a separate P.E. kit which consists of navy shorts and red t-
shirt (with or without school badge).

We have three suppliers of uniform:

Goodies — ordered through school
Headmasters in New Mills Indoor Market

Please make sure all items of clothing including p. e. kit etc are clearly
named.

Jewellery

No jewellery is allowed to be worn in school. For pierced ears only studs are
permitted and a disclaimer must be completed by parents (Form available
from the school office), but these must be removed or taped over for all
sporting activities. Watches are allowed to be worn which must be removed
during sporting activities.
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Absences

Authorised & Unauthorised

All absences must be accompanied by a note from parents or alternatively contact
by phone.

Our registers are checked and lateness and absences are monitored by the
Headteacher and in liaison with the Education Social Welfare Service.

The registers close ten minutes after the start of the session, so we expect your child
to be on time. The start of day is vital to your child.

Wherever possible, we ask that you avoid taking your holidays in term time. Where
this is not possible, please complete a holiday form from the school office and return
it well in advance, so that the request can be considered.

We do ask parents to contact school if your child is unwell and not attending. Also
the school will contact parents if a child has not attended.

There are new quidelines issued to schools on holidays taken in term. If you are
considering one, please contact the Headteacher.

Information for DFE — September 2010 — July 2011

Number of Pupils on Roll - 123
% of Authorised Absences - 3.9%
Number of Unauthorised Absences - 0%

Attendance for 2010/2011 96.1%

* One Session is half a day
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The School Day

Children need not arrive more than 10 minutes before the start of the school day.

8.55 am — School begins
(Registers close 10 minutes later)
9.05 am — Collective Worship
10.20 — 10.30 am — Break — KS2
10.30 — 10.50 am — Break — KS1
12.00 — 12.55 pm — Lunch
2.00 — 2.10 pm — Break — KS2
2.15—2.35 pm — Break — KS1
3.15 pm — School Closes.

2011/2012 — Term Dates

AUTUMN 2011

INSET Monday 5" September
School Starts Tuesday 6th September
School Closes Fri 21st October

INSET Monday 31°% October
School Starts Tuesday 1st November
School Closes Monday 19th December
INSET Tuesday 20" December

SPRING 2012

School Starts Wednesday 4th January

School Closes Fri 10" February
School Starts Monday 20" February
INSET Monday 12" March
School Closes Friday 30™ March

SUMMER 2012

School Starts Monday 16" April
School Closes Friday 1% June
School Starts Monday 11th June
School Closes Thursday 19" July
INSET Friday 20th July

Inset Days

Monday 5" September
Monday 31* October
Tuesday 20" December
Monday 12th March
Friday 20™ July
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ADMINISTRATION OF MEDICINES

School will not administer any medicines

Parents/Carers are responsible for the administrati on of medicines to
their children.

If a child requires medicine during the school day parents/carers/family
members can make arrangements to come to school to administer the
medication.

If a child is unwell they should not be sent to school.

If a pupil becomes seriously ill during the school day, parents/carers/family
member the school will call an ambulance.

Administration of Inhalers for Asthma

Parents must complete a form available from school and return it to school
as soon as possible.

If your child is diagnosed asthmatic then please inform us as soon as
possible and complete the relevant slip.

The school welcomes all pupils with asthma and recognises that
immediate access to inhalers is vital.

The class teacher will ensure access for the pupil to their inhaler.

A confidential list of all children on inhalers will be compiled.

If your child needs an inhaler please make sure there is one in school at
all times, clearly named
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Homework

Homework is very important and we expect children to complete any
homework set and parents to support us in this.

Please ask your child’s class teacher for a copy of the Homework Timetable.
Homework diaries are also used for KS2 children

Nursery children don’t have homework, as
Nursery such but can choose a “maths challenge card”
to work on at home. They can also choose a
library book each week.

Reading and reading skills/numercy

Read every night

Homework goes out on a Friday to be handed
in on the following Monday

Reading practice.

Spellings will be given out on Thursdays to be
handed in the following Thursday.

Numeracy or Topic or Literacy on a Friday to
be handed in the following Friday

Home Reader each night. Literacy will be
Year 3/4 handed out on a Wednesday and to be
returned the following Wednesday completed.
Numeracy — given out Thursday for handing in
the following Thursday.

Maths — Friday. To be handed in the following
Friday. Literacy —Spellings — Monday, all to be
handed in the following Monday.

The amount/quantity of Homework will depend on the age group of the
children.

Homework has to be completed. If there is a problem them please
contact your child’s class teacher immediately

Ask your child about the Homework and what they have to do and
check it has been completed.

Homework and its completion is vital for Y6, in preparation for the
move to Y7
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